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Moving On From Your Degree
SESSION OUTLINE
	Title:
	Moving On From Your Degree


	Approximate length:


	2 hour group session


	Aim:
	To review contrasting attitudes to making the transition from university and to consider the pros and cons of different ways into work. 


	Learning Outcomes:
	By the end of the session participants should have:

· Reviewed their understanding of career and approach to their career development

· Analysed six stories from their peers about different approaches to career development

· Learnt about types of career development attitudes and behaviours

· Considered the pros and cons of different tactics for entering the labour market

· Started to develop their own approach


	Group:
	Probably second year or very early final year undergraduates


	Room requirements:
	Internet access and audio speakers.  Students should be able to work in small groups with whole group plenary.


	Materials: 


	Student Stories web site; Teaching notes; Handout on Career typologies (provided)


THE SESSION

	Introduction:
	Introduce notions of career with a question to whole group:  thinking on your own for a moment, try to answer the question, ‘What does the word career mean to you?’
With the person next to you try to describe your attitude to your career.

Short plenary to elicit different views, emphasising that there is not one right way to manage your career, people do that very differently and have very different goals.

Briefly describe the rest of the session:  we’re going to listen to a number of different audio clips from interviews with real people who have graduated recently telling their story and how they approached their transitions during and after university.  They are not here as blueprints of how to do it.  They can help us consider the pros and cons of different approaches so that you can develop an informed approach that suits you.

The audio clips: we recommend playing them with very little description from you.


	Activity 1: 


	Approaches
1
Leila (Maths) describes her attitude to leaving university.  She sounds positive and excited about leaving.  She has some ideas about what she wants to do next; she seems ambitious but does not want to plan too far in advance.
http://www.studentstories.co.uk/audio/details.php?id=105 
2           Neil (Computer Science) talks about seeing his career as a

      means to an end.  

He is critical of people ‘floating about’.  He says that it’s good to have goals and not to be naïve about getting started on the ladder.

http://www.studentstories.co.uk/audio/details.php?id=183 

3
Ed (Politics) does not want to plan his long term future.  He
             describes how it feels fine to him to not plan too far ahead.
             He says that it’s wrong to try and second guess the things that
             we think might happen in the future.

http://www.studentstories.co.uk/audio/details.php?id=694 
Questions to prompt discussion to develop participants’ understanding of career and to consider different approaches to career development:

What are these people’s attitudes to work? 

What different approaches do they adopt for planning their careers? 

What do you think would motivate each of them in work?  



	
	


	Activity 2:
	Career Typologies
Handout and explain broadly the O’Regan typologies table (see below).  There are others you can use.

Use the typologies table to identify the trends in behaviour of the three audio examples we’ve listened to and try to match them to a Type.  Gather ideas from whole group.

In small groups:

Look at table in some more depth and consider the strengths and weaknesses of each approach.

Use flip chart to gather pros and cons of each approach

Link

Damien describes how he feels about the uncertain future but his career clearly matters to him.  

Use this clip to elicit the emotional side of career development. 

http://www.studentstories.co.uk/audio/details.php?id=545 



	Activity 3: 


	Making connections between university and work

1 Richard (Geography) talks about changing his career ideas.  He expresses interest in the environment and energy sectors, but does not have a clear role in mind.
http://www.studentstories.co.uk/audio/details.php?id=446 
2
Louise (Sociology) talks about her previous uncertainty about her career.  She has some ideas about working in a charity and travelling.  She has arranged an internship and a part time paid job to help get her started.
http://www.studentstories.co.uk/audio/details.php?id=236 
2 Damien (Applied Business IT) talks about using job
             vacancy lists http://www.studentstories.co.uk/audio/details.php?id=546 
Questions to prompt discussion and develop understanding about different tactics for getting into the labour market:
How did these people develop their career ideas?

What tactics will these people use to move their careers forward?

How realistic are these plans?

How certain do they sound about their next steps?  Does this matter?  What would Neil say about that?

What practical steps have they taken to move on?

What do you think Richard should do next to put his ideas into practice?




	Conclusions:
	Question to consider on your own (personal review time):

What do you want to take away from this session?  
Make notes about what you want to remember from today.  
Are there things you are going to do now having learnt from the experiences of these characters?  Write down 3 things you want to remember or a list of things to do.  

Share your notes with the person next to you and offer them some feedback on their notes.
Play: Ed http://www.studentstories.co.uk/audio/details.php?id=686 talking about having a flexible approach to careers.  

Use this to introduce a summary to this session and the services available to students at this university to support their career development what ever approach they take


	Bibliography:
	“Up Front with Careers Theory Encouraging students to engage with Career theory- a small-scale research project” Can be downloaded at: 

http://www.reading.ac.uk/ccms/research/ccms-publications.aspx
It encourages us to use theory with undergraduates in developing career thinking.

Mitchell, K., Levin, A. and Krumboltz, J. (1999). 'Planned happenstance: constructing unexpected career opportunities'. Journal of Counselling and Development. Volume 77, Spring 1999. 

O’Regan, M. (2009). Career pursuit: towards an understanding of undergraduate students’ orientation to career University of Reading PhD Thesis.  Summary report can be downloaded at:  http://www.reading.ac.uk/ccms/research/ccms-phds.aspx
Report published NICEC Journal Winter 2009



OPTIONAL EXTENSION ACTIVITIES

	Related Student Stories clips: 
	Sense of Identity subject topic:  http://www.studentstories.co.uk/topics/view.php?id=53 

New Perspectives topic includes students talking about how they have become more introspective, self-reflexive, aware: http://www.studentstories.co.uk/topics/view.php?id=51
 This clip could be useful to cater for more dissenting views of self awareness, and also opens the debate up to how other people's opinions can affect ways we think about ourselves: 

http://www.studentstories.co.uk/audio/details.php?id=343



	Further reading:
	Mitchell, K. ‘You majored in What?’

An American careers counsellor writes a useable handbook on career development for undergraduates using a planned happenstance approach


Handout

Figure 1 Undergraduates orientation towards their future and their prospective career
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Source:  O’Regan, Maura (2009) 
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